
  

 

 
 

 
 

 
 
 
 

 

 
  
   
   
   

 

 
 

 

 
 
 
 

Minnesota Volunteer Fire Relief Association 

Working Group Meeting
 

Office of the State Auditor 
Tuesday, September 22, 2009 

11 a.m. to 1 p.m. 

I. Call to Order 
Chair Auditor Otto. 

II. Review and Approval of Working Group Meeting Minutes 
Exhibit A. Draft August 20, 2009 Meeting Minutes 

III. Return to Service Changes 
Exhibits B through D. 
• Clarification of Vesting Requirements (B) 
• Continuation of Monthly Pension Payments (C) 
• Authorize Leaves of Absence (D) 

IV. Contribution Calculations/Payment Requirements 
Exhibits E through H. Provided by Larry Martin. 
• Background Information on Financing (E) 
• Deficit Amortization Period (F) 
• Contribution Installment Payments (G) 
• Averaging of Investment Returns (H) 

V. Other Business 
Exhibit I. Draft Legislation Provided by LMC 
• Timing of Wage Payments 

VI. Next Meeting 
Tuesday, October 6, 2009 

11 a.m. to 1 p.m. 

Office of the State Auditor 


VII. Adjournment 

Individuals with disabilities who need a reasonable accommodation to 
participate in this event, please contact Rose Hennessy Allen at (651) 296-5985 

or (800) 627-3529 (TTY) by September 21, 2009. 



 
  

   

   

 
 

  

 
 

 
 

 
 

 

  

 
 

 
 

 

 
 

Volunteer Fire Relief Association Working Group 
Office of the State Auditor 
Thursday, August 20, 2009 

11 a.m. to 1 p.m.  

Members Present 
Wayne Anderson, Coon Rapids Fire Department Inspector (defined contribution plans) 
Bruce Duncan, Excelsior Fire Relief Association President (defined benefit lump sum plans)  
Dave Ganfield, Apple Valley Fire Relief Association Administrator (defined benefit monthly/lump sum 
combination plans) 
Jim Hansen, Minnesota Area Relief Association Coalition Representative 
Dave Jaeger, Mahnomen Fire Relief Association Treasurer (defined benefit lump sum plans) 
Larry Martin, Legislative Commission on Pensions and Retirement Director 
Rebecca Otto, State Auditor 
Bruce Roed, Mentor Fire Relief Association Trustee (defined contribution plans) 
Tim Simon, Elk River City Finance Director 
Steven Wallner, Watertown City Finance Director 
Nyle Zikmund, Minnesota State Fire Chiefs Association Representative (defined benefit monthly plans) 

Members Excused 

Others Present 
Colleen Bollom, Minnesota Firefighter Pension Consultants Representative 
Aaron Dahl, Pension Analyst 
Anne Finn, League of Minnesota Cities Representative 
Celeste Grant, Deputy State Auditor/General Counsel 
Rose Hennessy Allen, Pension Director 
Lucas Hinz, Pension Analyst 
Michael Johnson, Pension Analyst 
Jeff Legge, Fergus Falls Fire Department Representative 
Mike Miller, Integra Shield Financial Group Representative 
Laura Sayles, DFL House Caucus Research Consultant 

The following motions were duly made, seconded and approved: 

RESOLVED 	 to approve the January 27, 2009, Working Group Meeting Minutes. 
RESOLVED 	 to adopt the revised Working Group Purpose Statement. 
RESOLVED 	 to require unanimous approval of Working Group proposals but to allow 

proposals with only one dissenting vote to be revisited. 
RESOLVED 	 to allow staff from the Legislative Commission on Pensions and Retirement and 

the Office of the State Auditor to draft legislation for the topics identified as 
“technical” and to report back to the Working Group. 

RESOLVED 	 to adopt the revised topic list as the slate of topics for consideration by this 
Working Group. 



 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

Volunteer Fire Relief Association Working Group 
August 20, 2009 
Page 2 of 4 

I.	 Call to Order 
Chair Auditor Otto called the meeting to order. 

II.	 Introductions 
Each member of the Working Group and the other representatives in attendance 
introduced themselves.  Auditor Otto explained the format for the Working Group 
meetings. 

III.	 Review and Approval of Working Group Meeting Minutes 
The members reviewed the January 27, 2009, meeting minutes that had been provided in 
advance. Ganfield made a motion to adopt the meeting minutes.  Wallner seconded the 
motion, which was adopted unanimously.  Duncan abstained from voting as he was not a 
member of the Group at that time. 

IV. 	 Working Group Process Discussion 
• Working Group Meeting Schedule 
 The members reviewed the proposed meeting schedule.  Anderson and Martin stated that 
they will be unavailable for the September 22 meeting, and Jaeger and Roed will be 
unavailable for the November 10 meeting.  Ganfield reminded the Group that comments 
can be shared in advance if members are unable to attend a meeting, and that each 
proposal is discussed at several meetings.   

• Working Group Purpose Statement 
The members reviewed the Purpose Statement that had been agreed upon by the Working 
Group last year. Ganfield suggested adding language to the Statement that reflects the 
Working Group’s purpose of helping make volunteer fire relief association plans 
successful. The Group adopted the revised Purpose Statement unanimously. 

• Working Group Process Statement 
The members reviewed the Process Statement that had been agreed upon by the Working 
Group last year. Auditor Otto said that last year the Group agreed that if a proposal had 
only one dissenting vote it could be revisited at a future meeting.  She asked the Group if 
it wanted to continue with this understanding. In the few instances when a proposal had a 
dissenting vote and was revisited, the Group agreed unanimously on it when it was 
reconsidered.  The members agreed that it carries weight with the Legislature if the 
proposals have unanimous approval.  Jaeger made a motion to require unanimous 
approval but to allow proposals with only one dissenting vote to be revisited.  The motion 
was adopted unanimously.  

• Working Group Membership List 
Auditor Otto asked each member to review the contact information on the membership 
list for accuracy. She reminded the Group that the list will be posted on the Office of the 
State Auditor (OSA)’s website so the information will be available to the public.  A few 
corrections to the contact information were made.  Martin clarified that he is listed as a 



 

 

 
 

 

 

 

 

Volunteer Fire Relief Association Working Group 
August 20, 2009 
Page 3 of 4 

member of the Working Group but he doesn’t vote on proposals and his presence does 
not indicate endorsement by the Legislative Commission on Pensions and Retirement 
(LCPR) of the proposals.  He serves as a resource to the Working Group, assists with 
drafting legislation, and provides a historical perspective. 

V. 	Discussion of Working Group Topic Suggestions 
The members reviewed the list of Working Group topic suggestions that had been 
provided in advance. The topic suggestions were received from relief association 
trustees, municipal representatives, consultants, and OSA staff.  The Working Group 
members had ranked the topics that they felt were the most pressing.   

Topics 32 through 39 from the original topic list were designated as “technical” topics 
that would correct statutory references and consistency errors.  Simon asked if topic 3, 
allowing for assets mistakenly deposited into the special fund to be disbursed to the 
correct fund, should be considered a “technical” topic.  Martin said that draft legislation 
for this topic could be written in such a way that only errors in deposits could be 
corrected, which could be considered a technical change.  It was agreed that topic 3 
would be added to the list of “technical” topics.  Zikmund made a motion to allow the 
LCPR and OSA staff to draft legislation to correct the technical changes and report back 
to the Working Group.  Anderson seconded the motion, which was adopted unanimously.   

Auditor Otto asked the Group if there were any questions regarding the suggested topics 
on the list or if any needed clarification.  The Working Group discussed the topics to 
allow special fund salary payments to vice presidents, require greater disclosure of 
investment management fees, prohibit investment in short and ultra-short investments, 
provide greater flexibility in board of trustees composition requirements, and the return to 
service from the list. The members also sought clarification on the topic to create a 
Record Retention Schedule for relief associations, for approval by the Records 
Disposition Panel. Grant and Hennessy Allen explained that there currently isn’t 
authority for relief associations to destroy records.  It was thought that having a list of the 
types of records that must be retained, specifying how long the records must be retained, 
and allowing records to be destroyed after the required retention period would be helpful 
for relief association trustees. 

The Working Group discussed a topic that had been forwarded for consideration by the 
League of Minnesota Cities (LMC). The topic, number 16, would allow wages for 
volunteer firefighters to be paid less frequently than at least once every 31 days, as 
current law requires.  The members agreed that this is an issue that would benefit 
municipalities, but that it was not within the purview of the relief association Working 
Group. The members agreed to review and discuss the legislation that the LMC drafted 
and to provide feedback. The Working Group agreed not to include the legislation in its 
pension bill. 



 

 

 

 
 

 
  
 
 

 

 

Volunteer Fire Relief Association Working Group 
August 20, 2009 
Page 4 of 4 

After the topic rankings were compiled the Working Group members reviewed the final 
topic list.  Auditor Otto asked if two defined contribution plan topics could be added to 
the “technical” topic list. Zikmund made a motion to add the defined contribution plan 
topics to the technical topic list, and the motion was adopted unanimously.  Jaeger made 
a motion to adopt the revised topic list as the slate of topics for consideration by this 
Working Group. Ganfield seconded the motion, which was adopted unanimously. 

VI. 	Other Business 
There was no other business for discussion. 

VII. 	Next Meeting 
Tuesday, September 22, 2009 
11 a.m. to 1 p.m. 
Office of the State Auditor 

VIII. 	Adjournment 
The meeting was adjourned shortly before 1:00. 



                                          

 

 

 

 
 

 

 

 

Exhibit B 


Topic: 
The return-to-service legislation that was passed last session requires that members return 
to active service for at least a minimum period of time in order to accrue service credit 
with the relief association for the service performed after their return.  Members must 
meet the vesting requirements to be paid a service pension, and it appears that the intent 
of the Working Group last year was to have members who resume active service and 
membership after retirement and receipt of a service pension “start over.”  It is unclear in 
the legislation that was passed whether members who resume active service and 
membership after retirement and receipt of a service pension must meet both the 
minimum period of resumption of service and the vesting requirements in order to be 
eligible for a second service pension, or just the minimum period of resumption of 
service. 

Example: 
A member retires and is paid a service pension.  The member resumes active service with 
the fire department and active membership in the relief association after a 60-day break.  
Ten years of active service are required for vesting purposes, and the minimum period of 
resumption of service is set at three years. 
1. Should the member be required to meet both the ten-year vesting requirement and the 
three-year resumption of service required to be eligible for a second service pension? 
2. If the member only needs to meet the three-year minimum period of resumption of 
service requirement, how would the member’s pension be calculated? 

Current Law:
 
424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF 

ASSOCIATION. 


Subd. 6. Return to active firefighting after break in service. 


(a) If a former active firefighter who has ceased to perform or supervise fire 
suppression and fire prevention duties for at least 60 days resumes performing 
active firefighting with the fire department associated with the relief association, if 
the bylaws of the relief association so permit, the person may again become an 
active member of the relief association. 

(b) A firefighter who returns to active relief association membership under 
paragraph (a) may qualify for the receipt of a service pension from the relief 
association for the resumption service period if the firefighter meets a minimum 
period of resumption service specified in the relief association bylaws. 

(c) A firefighter who returns to active lump-sum relief association membership 
and who qualifies for a service pension under paragraph (b) must have, upon a 
subsequent cessation of duties, any service pension for the resumption service 
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period calculated as a separate benefit. If a lump-sum service pension had been 
paid to the firefighter upon the firefighter's previous cessation of duties, a second 
lump-sum service pension for the resumption service period must be calculated to 
apply the service pension amount in effect on the date of the firefighter's 
termination of the resumption service for all years of the resumption service. No 
firefighter may be paid a service pension twice for the same period of service. If a 
lump-sum service pension had not been paid to the firefighter upon the firefighter's 
previous cessation of duties and the firefighter meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(d) A firefighter who had not been paid a lump-sum service pension returns to 
active relief association membership under paragraph (a), who does not qualify for 
a service pension under paragraph (b), but who does meet the minimum service 
requirement of section 424A.02, subdivision 2, based on the firefighter's previous 
years of active service, must have, upon a subsequent cessation of duties, a service 
pension calculated for the previous years of service based on the service pension 
amount in effect on the date of the firefighter's termination of the resumption 
service, or, if the bylaws so provide, based on the service pension amount in effect 
on the date of the firefighter's previous cessation of duties.  

(e) If a firefighter receiving a monthly benefit service pension returns to active 
monthly benefit relief association membership under paragraph (a), any monthly 
benefit service pension payable to the firefighter is suspended as of the first day of 
the month next following the date on which the firefighter returns to active 
membership. If the firefighter was receiving a monthly benefit service pension, and 
qualifies for a service pension under paragraph (b), the firefighter is entitled to an 
additional monthly benefit service pension upon a subsequent cessation of duties 
calculated based on the resumption service credit and the service pension accrual 
amount in effect on the date of the termination of the resumption service. The 
suspended initial service pension resumes as of the first of the month next 
following the termination of the resumption service. If the firefighter was not 
receiving a monthly benefit service pension and meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(f) A firefighter who was not receiving a monthly benefit service pension 
returns to active relief association membership under paragraph (a), who does not 
qualify for a service pension under paragraph (b), but who does meet the minimum 
service requirement of section 424A.02, subdivision 2, based on the firefighter's 
previous years of active service, must have, upon a subsequent cessation of duties, 
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a service pension calculated for the previous years of service based on the service 
pension amount in effect on the date of the firefighter's termination of the 
resumption service, or, if the bylaws so provide, based on the service pension 
amount in effect on the date of the firefighter's previous cessation of duties.  

Optional Change: 

424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF 

ASSOCIATION. 


Subd. 6. Return to active firefighting after break in service. 


(a) If a former active firefighter who has ceased to perform or supervise fire 
suppression and fire prevention duties for at least 60 days resumes performing 
active firefighting with the fire department associated with the relief association, if 
the bylaws of the relief association so permit, the person may again become an 
active member of the relief association. 

(b) A firefighter who returns to active relief association membership under 
paragraph (a) may qualify for the receipt of a service pension from the relief 
association for the resumption service period if the firefighter meets a minimum 
period of resumption service specified in the relief association bylaws and meets 
the minimum service requirements of section 424A.02, subdivision 2. 

(c) A firefighter who returns to active lump-sum relief association membership 
and who qualifies for a service pension under paragraph (b) must have, upon a 
subsequent cessation of duties, any service pension for the resumption service 
period calculated as a separate benefit. If a lump-sum service pension had been 
paid to the firefighter upon the firefighter's previous cessation of duties, a second 
lump-sum service pension for the resumption service period must be calculated to 
apply the service pension amount in effect on the date of the firefighter's 
termination of the resumption service for all years of the resumption service. No 
firefighter may be paid a service pension twice for the same period of service. If a 
lump-sum service pension had not been paid to the firefighter upon the firefighter's 
previous cessation of duties and the firefighter meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(d) A firefighter who had not been paid a lump-sum service pension returns to 
active relief association membership under paragraph (a), who does not qualify for 
a service pension under paragraph (b), but who does meet the minimum service 
requirement of section 424A.02, subdivision 2, based on the firefighter's previous 
years of active service, must have, upon a subsequent cessation of duties, a service 
pension calculated for the previous years of service based on the service pension 
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amount in effect on the date of the firefighter's termination of the resumption 
service, or, if the bylaws so provide, based on the service pension amount in effect 
on the date of the firefighter's previous cessation of duties.  

(e) If a firefighter receiving a monthly benefit service pension returns to active 
monthly benefit relief association membership under paragraph (a), any monthly 
benefit service pension payable to the firefighter is suspended as of the first day of 
the month next following the date on which the firefighter returns to active 
membership. If the firefighter was receiving a monthly benefit service pension, and 
qualifies for a service pension under paragraph (b), the firefighter is entitled to an 
additional monthly benefit service pension upon a subsequent cessation of duties 
calculated based on the resumption service credit and the service pension accrual 
amount in effect on the date of the termination of the resumption service. The 
suspended initial service pension resumes as of the first of the month next 
following the termination of the resumption service. If the firefighter was not 
receiving a monthly benefit service pension and meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(f) A firefighter who was not receiving a monthly benefit service pension 
returns to active relief association membership under paragraph (a), who does not 
qualify for a service pension under paragraph (b), but who does meet the minimum 
service requirement of section 424A.02, subdivision 2, based on the firefighter's 
previous years of active service, must have, upon a subsequent cessation of duties, 
a service pension calculated for the previous years of service based on the service 
pension amount in effect on the date of the firefighter's termination of the 
resumption service, or, if the bylaws so provide, based on the service pension 
amount in effect on the date of the firefighter's previous cessation of duties.  
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Exhibit C 


Topic: 
If a member is receiving a monthly service pension and resumes active service and 
membership under the new return-to-service law, the member’s monthly pension 
payments must cease during the member’s period of resumption service.  The member’s 
monthly pension payments resume upon the member’s subsequent cessation of 
firefighting duties, and the member would be eligible for an additional monthly pension if 
the member met the minimum period of resumption service (and vesting requirement?).  
The monthly payments that ceased while the member was active during the resumption 
period are “lost.” Should a legislative change be suggested that would allow the member 
to continue receiving monthly pension payments during the member’s period of 
resumption service? 

Considerations: 
1.	 May be a disincentive for members to serve past age 50, and instead result in 

members retiring as soon as they are eligible and then seeking to be re-hired after 
a 60-day break. 

2.	 The relief association would lose the actuarial gain of members actively serving 
past age 50. 

3.	 If the Group would like to allow members to continue receiving their monthly 
pension payments, the Group could consider having the payments be held in a 
separate relief association account during the member’s resumption period of 
service so that the payments are not “lost.”  There may be tax implications for 
doing so. 

4.	 Others? 

Current Law:
 
424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF 

ASSOCIATION. 


Subd. 6. Return to active firefighting after break in service. 


(a) If a former active firefighter who has ceased to perform or supervise fire 
suppression and fire prevention duties for at least 60 days resumes performing 
active firefighting with the fire department associated with the relief association, if 
the bylaws of the relief association so permit, the person may again become an 
active member of the relief association. 

(b) A firefighter who returns to active relief association membership under 
paragraph (a) may qualify for the receipt of a service pension from the relief 
association for the resumption service period if the firefighter meets a minimum 
period of resumption service specified in the relief association bylaws. 

(c) A firefighter who returns to active lump-sum relief association membership 
and who qualifies for a service pension under paragraph (b) must have, upon a 
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subsequent cessation of duties, any service pension for the resumption service 
period calculated as a separate benefit. If a lump-sum service pension had been 
paid to the firefighter upon the firefighter's previous cessation of duties, a second 
lump-sum service pension for the resumption service period must be calculated to 
apply the service pension amount in effect on the date of the firefighter's 
termination of the resumption service for all years of the resumption service. No 
firefighter may be paid a service pension twice for the same period of service. If a 
lump-sum service pension had not been paid to the firefighter upon the firefighter's 
previous cessation of duties and the firefighter meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(d) A firefighter who had not been paid a lump-sum service pension returns to 
active relief association membership under paragraph (a), who does not qualify for 
a service pension under paragraph (b), but who does meet the minimum service 
requirement of section 424A.02, subdivision 2, based on the firefighter's previous 
years of active service, must have, upon a subsequent cessation of duties, a service 
pension calculated for the previous years of service based on the service pension 
amount in effect on the date of the firefighter's termination of the resumption 
service, or, if the bylaws so provide, based on the service pension amount in effect 
on the date of the firefighter's previous cessation of duties.  

(e) If a firefighter receiving a monthly benefit service pension returns to active 
monthly benefit relief association membership under paragraph (a), any monthly 
benefit service pension payable to the firefighter is suspended as of the first day of 
the month next following the date on which the firefighter returns to active 
membership. If the firefighter was receiving a monthly benefit service pension, and 
qualifies for a service pension under paragraph (b), the firefighter is entitled to an 
additional monthly benefit service pension upon a subsequent cessation of duties 
calculated based on the resumption service credit and the service pension accrual 
amount in effect on the date of the termination of the resumption service. The 
suspended initial service pension resumes as of the first of the month next 
following the termination of the resumption service. If the firefighter was not 
receiving a monthly benefit service pension and meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(f) A firefighter who was not receiving a monthly benefit service pension 
returns to active relief association membership under paragraph (a), who does not 
qualify for a service pension under paragraph (b), but who does meet the minimum 
service requirement of section 424A.02, subdivision 2, based on the firefighter's 
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previous years of active service, must have, upon a subsequent cessation of duties, 
a service pension calculated for the previous years of service based on the service 
pension amount in effect on the date of the firefighter's termination of the 
resumption service, or, if the bylaws so provide, based on the service pension 
amount in effect on the date of the firefighter's previous cessation of duties.  

Optional Change: 

424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF 

ASSOCIATION. 


Subd. 6. Return to active firefighting after break in service. 


(a) If a former active firefighter who has ceased to perform or supervise fire 
suppression and fire prevention duties for at least 60 days resumes performing 
active firefighting with the fire department associated with the relief association, if 
the bylaws of the relief association so permit, the person may again become an 
active member of the relief association. 

(b) A firefighter who returns to active relief association membership under 
paragraph (a) may qualify for the receipt of a service pension from the relief 
association for the resumption service period if the firefighter meets a minimum 
period of resumption service specified in the relief association bylaws. 

(c) A firefighter who returns to active lump-sum relief association membership 
and who qualifies for a service pension under paragraph (b) must have, upon a 
subsequent cessation of duties, any service pension for the resumption service 
period calculated as a separate benefit. If a lump-sum service pension had been 
paid to the firefighter upon the firefighter's previous cessation of duties, a second 
lump-sum service pension for the resumption service period must be calculated to 
apply the service pension amount in effect on the date of the firefighter's 
termination of the resumption service for all years of the resumption service. No 
firefighter may be paid a service pension twice for the same period of service. If a 
lump-sum service pension had not been paid to the firefighter upon the firefighter's 
previous cessation of duties and the firefighter meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(d) A firefighter who had not been paid a lump-sum service pension returns to 
active relief association membership under paragraph (a), who does not qualify for 
a service pension under paragraph (b), but who does meet the minimum service 
requirement of section 424A.02, subdivision 2, based on the firefighter's previous 
years of active service, must have, upon a subsequent cessation of duties, a service 
pension calculated for the previous years of service based on the service pension 
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amount in effect on the date of the firefighter's termination of the resumption 
service, or, if the bylaws so provide, based on the service pension amount in effect 
on the date of the firefighter's previous cessation of duties.  

(e) If a firefighter receiving a monthly benefit service pension returns to active 
monthly benefit relief association membership under paragraph (a), any monthly 
benefit service pension payable to the firefighter is suspended as of the first day of 
the month next following the date on which the firefighter returns to active 
membership. If the firefighter was receiving a monthly benefit service pension, and 
qualifies for a service pension under paragraph (b), the firefighter is entitled to an 
additional monthly benefit service pension upon a subsequent cessation of duties 
calculated based on the resumption service credit and the service pension accrual 
amount in effect on the date of the termination of the resumption service. The 
suspended initial service pension resumes as of the first of the month next 
following the termination of the resumption service. If the firefighter was not 
receiving a monthly benefit service pension and meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(f) A firefighter who was not receiving a monthly benefit service pension 
returns to active relief association membership under paragraph (a), who does not 
qualify for a service pension under paragraph (b), but who does meet the minimum 
service requirement of section 424A.02, subdivision 2, based on the firefighter's 
previous years of active service, must have, upon a subsequent cessation of duties, 
a service pension calculated for the previous years of service based on the service 
pension amount in effect on the date of the firefighter's termination of the 
resumption service, or, if the bylaws so provide, based on the service pension 
amount in effect on the date of the firefighter's previous cessation of duties.  

[NOTE: changes in other sections would also be required to permit a member to 
receive a service pension while still actively serving as a volunteer firefighter.] 
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Exhibit D 


Topic: 
Any member who has a break in service of at least 60 days is subject to the new return-
to-service law if the member resumes active service and membership.  The legislation 
treats all breaks in service the same.  Bylaws for many relief associations allow the 
association to grant members an approved leave of absence.  A leave of absence, even if 
approved, would be considered a break in service and members would be subject to the 
return-to-service requirements if the leave of absence extends at least 60 days.  Should a 
legislative change be suggested that would permit relief associations to grant an approved 
leave of absence and allow a member to resume active service without being subject to 
the return-to-service requirements?  If so, should the length of the allowable leave of 
absence be specified? 

Current Law:
 
424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF 

ASSOCIATION. 


Subd. 6. Return to active firefighting after break in service. 


(a) If a former active firefighter who has ceased to perform or supervise fire 
suppression and fire prevention duties for at least 60 days resumes performing 
active firefighting with the fire department associated with the relief association, if 
the bylaws of the relief association so permit, the person may again become an 
active member of the relief association. 

(b) A firefighter who returns to active relief association membership under 
paragraph (a) may qualify for the receipt of a service pension from the relief 
association for the resumption service period if the firefighter meets a minimum 
period of resumption service specified in the relief association bylaws. 

(c) A firefighter who returns to active lump-sum relief association membership 
and who qualifies for a service pension under paragraph (b) must have, upon a 
subsequent cessation of duties, any service pension for the resumption service 
period calculated as a separate benefit. If a lump-sum service pension had been 
paid to the firefighter upon the firefighter's previous cessation of duties, a second 
lump-sum service pension for the resumption service period must be calculated to 
apply the service pension amount in effect on the date of the firefighter's 
termination of the resumption service for all years of the resumption service. No 
firefighter may be paid a service pension twice for the same period of service. If a 
lump-sum service pension had not been paid to the firefighter upon the firefighter's 
previous cessation of duties and the firefighter meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
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calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(d) A firefighter who had not been paid a lump-sum service pension returns to 
active relief association membership under paragraph (a), who does not qualify for 
a service pension under paragraph (b), but who does meet the minimum service 
requirement of section 424A.02, subdivision 2, based on the firefighter's previous 
years of active service, must have, upon a subsequent cessation of duties, a service 
pension calculated for the previous years of service based on the service pension 
amount in effect on the date of the firefighter's termination of the resumption 
service, or, if the bylaws so provide, based on the service pension amount in effect 
on the date of the firefighter's previous cessation of duties.  

(e) If a firefighter receiving a monthly benefit service pension returns to active 
monthly benefit relief association membership under paragraph (a), any monthly 
benefit service pension payable to the firefighter is suspended as of the first day of 
the month next following the date on which the firefighter returns to active 
membership. If the firefighter was receiving a monthly benefit service pension, and 
qualifies for a service pension under paragraph (b), the firefighter is entitled to an 
additional monthly benefit service pension upon a subsequent cessation of duties 
calculated based on the resumption service credit and the service pension accrual 
amount in effect on the date of the termination of the resumption service. The 
suspended initial service pension resumes as of the first of the month next 
following the termination of the resumption service. If the firefighter was not 
receiving a monthly benefit service pension and meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(f) A firefighter who was not receiving a monthly benefit service pension 
returns to active relief association membership under paragraph (a), who does not 
qualify for a service pension under paragraph (b), but who does meet the minimum 
service requirement of section 424A.02, subdivision 2, based on the firefighter's 
previous years of active service, must have, upon a subsequent cessation of duties, 
a service pension calculated for the previous years of service based on the service 
pension amount in effect on the date of the firefighter's termination of the 
resumption service, or, if the bylaws so provide, based on the service pension 
amount in effect on the date of the firefighter's previous cessation of duties.  

Optional Change: 

424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF 

ASSOCIATION. 
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Subd. 6. Return to active firefighting after break in service. 

(a) If a former active firefighter who has ceased to perform or supervise fire 
suppression and fire prevention duties for at least 60 days resumes performing 
active firefighting with the fire department associated with the relief association, if 
the bylaws of the relief association so permit, the person may again become an 
active member of the relief association.  The relief association may grant, upon a 
member’s request, an approved leave of absence not to exceed one year and allow 
the member to resume active membership in the relief association without being 
subject to a minimum period of resumption service. 

(b) A firefighter who returns to active relief association membership under 
paragraph (a) may qualify for the receipt of a service pension from the relief 
association for the resumption service period if the firefighter meets a minimum 
period of resumption service specified in the relief association bylaws. 

(c) A firefighter who returns to active lump-sum relief association membership 
and who qualifies for a service pension under paragraph (b) must have, upon a 
subsequent cessation of duties, any service pension for the resumption service 
period calculated as a separate benefit. If a lump-sum service pension had been 
paid to the firefighter upon the firefighter's previous cessation of duties, a second 
lump-sum service pension for the resumption service period must be calculated to 
apply the service pension amount in effect on the date of the firefighter's 
termination of the resumption service for all years of the resumption service. No 
firefighter may be paid a service pension twice for the same period of service. If a 
lump-sum service pension had not been paid to the firefighter upon the firefighter's 
previous cessation of duties and the firefighter meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(d) A firefighter who had not been paid a lump-sum service pension returns to 
active relief association membership under paragraph (a), who does not qualify for 
a service pension under paragraph (b), but who does meet the minimum service 
requirement of section 424A.02, subdivision 2, based on the firefighter's previous 
years of active service, must have, upon a subsequent cessation of duties, a service 
pension calculated for the previous years of service based on the service pension 
amount in effect on the date of the firefighter's termination of the resumption 
service, or, if the bylaws so provide, based on the service pension amount in effect 
on the date of the firefighter's previous cessation of duties.  

(e) If a firefighter receiving a monthly benefit service pension returns to active 
monthly benefit relief association membership under paragraph (a), any monthly 
benefit service pension payable to the firefighter is suspended as of the first day of 
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the month next following the date on which the firefighter returns to active 
membership. If the firefighter was receiving a monthly benefit service pension, and 
qualifies for a service pension under paragraph (b), the firefighter is entitled to an 
additional monthly benefit service pension upon a subsequent cessation of duties 
calculated based on the resumption service credit and the service pension accrual 
amount in effect on the date of the termination of the resumption service. The 
suspended initial service pension resumes as of the first of the month next 
following the termination of the resumption service. If the firefighter was not 
receiving a monthly benefit service pension and meets the minimum service 
requirement of section 424A.02, subdivision 2, a service pension must be 
calculated to apply the service pension amount in effect on the date of the 
firefighter's termination of the resumption service for all years of service credit.  

(f) A firefighter who was not receiving a monthly benefit service pension 
returns to active relief association membership under paragraph (a), who does not 
qualify for a service pension under paragraph (b), but who does meet the minimum 
service requirement of section 424A.02, subdivision 2, based on the firefighter's 
previous years of active service, must have, upon a subsequent cessation of duties, 
a service pension calculated for the previous years of service based on the service 
pension amount in effect on the date of the firefighter's termination of the 
resumption service, or, if the bylaws so provide, based on the service pension 
amount in effect on the date of the firefighter's previous cessation of duties.  
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