Minnesota Volunteer Fire Relief Association
Working Group Meeting
Office of the State Auditor
Tuesday, October 6, 2009
11 a.m. to 1 p.m.
I.

Call to Order
Chair Auditor Otto.

II.

Review and Approval of Working Group Meeting Minutes
Exhibit A. Draft September 22, 2009 Meeting Minutes.

III.

Board of Trustees - Combining of Officer Positions
Exhibit B.

IV.

Contribution Calculations/Payment Requirements
Exhibits C through F. Provided by Larry Martin.
• Background Information on Financing (C)
• Deficit Amortization Period (D)
• Contribution Installment Payments (E)
• Averaging of Investment Returns (F)

V.

Return to Service Changes
Exhibits G through I.
• Clarification of Vesting Requirements (G)
• Authorized Leaves of Absence (H)
• Continuation of Monthly Pension Payments (I)

VI.

Other Business
• Surviving Spouse Definition Review

VII.

Next Meeting
Tuesday, October 20, 2009
11 a.m. to 1 p.m.
Office of the State Auditor

VIII.

Adjournment

Individuals with disabilities who need a reasonable accommodation to
participate in this event, please contact Rose Hennessy Allen at (651) 296-5985
or (800) 627-3529 (TTY) by September 21, 2009.

Volunteer Fire Relief Association Working Group
Office of the State Auditor
Tuesday, September 22, 2009
11 a.m. to 1 p.m.
Members Present
Bruce Duncan, Excelsior Fire Relief Association President (defined benefit lump sum plans)
Dave Ganfield, Apple Valley Fire Relief Association Administrator (defined benefit monthly/lump sum
combination plans)
Jim Hansen, Minnesota Area Relief Association Coalition Representative
Dave Jaeger, Mahnomen Fire Relief Association Treasurer (defined benefit lump sum plans)
Rebecca Otto, State Auditor
Tim Simon, Elk River City Finance Director
Steven Wallner, Watertown City Finance Director
Nyle Zikmund, Minnesota State Fire Chiefs Association Representative (defined benefit monthly plans)

Members Excused
Wayne Anderson, Coon Rapids Fire Department Inspector (defined contribution plans)
Larry Martin, Legislative Commission on Pensions and Retirement Director
Bruce Roed, Mentor Fire Relief Association Trustee (defined contribution plans)
Others Present
Angela Bohmann, Leonard, Street and Deinard
Colleen Bollom, Minnesota Firefighter Pension Consultants Representative
Aaron Dahl, Pension Analyst
Anne Finn, League of Minnesota Cities Representative
Rose Hennessy Allen, Pension Director
Lucas Hinz, Pension Analyst
Michael Johnson, Pension Analyst
Mark Kerr, Assistant Legal Counsel
Laura Sayles, DFL House Caucus Research Consultant
The following motions were duly made, seconded and approved:
RESOLVED to approve the August 20, 2009, Working Group Meeting Minutes.
RESOLVED to require members that return to active service and membership after retirement
to meet the relief association’s minimum vesting requirements to be eligible for a
second service pension, but not be subject to any separate minimum period of
resumption service.
RESOLVED to allow monthly retirees to continue receiving their monthly service pensions
during a resumption of active service and, if the members meet the minimum
vesting requirements upon a subsequent period of service, to receive a second
monthly pension for the second period of service.
RESOLVED to draft language that would exempt members with a leave of absence of up to
one year from the return to service requirements.
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RESOLVED to table the discussion on required contribution calculations and payment
requirements until the October 6 meeting.
I.

Call to Order
Chair Auditor Otto called the meeting to order.

II.

Review and Approval of Working Group Meeting Minutes
The members reviewed the August 20, 2009, meeting minutes that had been provided in
advance. Ganfield made a motion to adopt the meeting minutes. Jaeger seconded the
motion, which was adopted unanimously.

III.

Return to Service Changes
Auditor Otto explained that a few clarifications are needed to the return-to-service statute
that the Working Group drafted last year. It was expected that once relief associations
started implementing return-to-service provisions in their bylaws that questions would
arise and that some clean-up would be needed.
• Clarification of Vesting Requirements (B)
It is not clear in the new law whether members that return to active service and
membership after retirement and a 60-day break in service must re-vest and meet the
minimum period of resumption service. The Group agreed that members who return to
active service and membership after retirement and receipt of a service pension must
meet the relief association’s minimum vesting requirements to be eligible for a second
service pension. The Group also agreed that eliminating the requirement that members
repay any previously received service pension upon a return to active service was the
most important component of the return-to-service legislation. For many firefighters in
this situation retirement was in response to a financial need and not because they wanted
to end their firefighting duties. Allowing these members to return to active service and
membership is advantageous to the employer because the members are already trained
and experienced, and add no additional cost than hiring a new firefighter. Zikmund made
a motion to require members that return to active service and membership after
retirement to meet the relief association’s minimum vesting requirements to be eligible
for a second service pension, but not be subject to any separate minimum period of
resumption service requirement. Wallner seconded the motion that was adopted
unanimously.
• Continuation of Monthly Pension Payments (C)
Members that are receiving monthly service pensions are allowed to resume active
service under the new return-to-service law, but their monthly pension payments must
stop during their resumption period of service. There is a desire among relief
associations that offer monthly pensions that members be allowed to continue receiving
their monthly pension payments during a resumption period of service. Ganfield made a
motion to allow monthly retirees to continue receiving their monthly service pensions
upon a resumption of active service and, if the members meet the minimum vesting
requirements upon a subsequent period of service, to receive a second monthly pension
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for the second period of service. Sayles mentioned that there may be tax implications if
members are receiving pension payments while still an active member. Auditor Otto said
that the proposal would be researched and revisited if needed. Zikmund seconded the
motion which was adopted unanimously.
• Authorize Leaves of Absence (D)
Auditor Otto explained that the new return-to-service law applies to any member who has
a break in service of at least 60 days, and all breaks in service are treated the same. This
means that members who are granted an approved leave of absence for one year must
meet the minimum period of resumption service required under the new law upon their
return to active service and membership. The Group agreed that an exemption should be
made for members who are granted an approved leave of absence of up to one year.
These members should be allowed to resume active service and membership without
being subject to the return-to-service requirements. The Group discussed different
potential classifications of members and which classifications should be subject to a
minimum period of resumption service. The Group also discussed the fact that the fire
department, and not the relief association, is involved in the hiring and termination of
firefighters. Relief associations usually only receive notice of a member’s status from the
fire department and aren’t involved with the determination of the member’s status.
Zikmund made a motion to draft language that would exempt members with a leave of
absence of up to one year from the return to service requirements. Hansen seconded the
motion that was adopted unanimously.
IV.

Contribution Calculations/Payment Requirements
• Background Information on Financing
The Working Group reviewed background information on relief association financing
requirements that was prepared by Martin.
• Deficit Amortization Period
Auditor Otto explained that the Working Group first received a request to consider
extending the deficit amortization period for lump sum plans last year. The topic request
was broadened to also extend the deficit amortization period for monthly and
monthly/lump sum combination plans, as well. Currently, deficits for lump sum plans are
amortized over a 10-year period, while deficits for relief associations paying monthly
benefits are amortized over 10 or 20 years, depending upon whether the deficit was
attributable to experience losses, or changes in actuarial assumptions or bylaw changes.
• Contribution Installment Payments
Another suggestion that was presented to the Group for consideration was to allow
required contributions to be paid in installments. Currently, the entire required
contribution amount must be paid to the relief association during the calendar year in
which it is due. If the relief association doesn’t receive the entire required contribution
amount the relief association officers are to certify the unpaid amount to the county
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auditor, who must spread a levy in the amount over the taxable property of the
municipality.
• Averaging of Investment Returns
The final suggestion the Working Group received on this topic was to use an averaging of
investment returns when calculating the required contribution amount. The intent was to
smooth the effect of large investment losses, or gains, over a several-year period.
The Working Group members discussed the three topics concurrently as part of a larger
policy discussion on whether any change to the current municipal contribution
calculation should be made. The Group discussed the points raised by Martin in his
memos (Exhibits F through H). Members of the Group were concerned about making a
reactionary policy change to a very rare economic event. Members were also concerned
that extending the period by which relief associations need to be fully funded or
extending the period by which municipalities must make the required contributions
would be digging a funding hole that could become even more difficult to overcome.
Some members shared their concern that municipalities are cutting fire department
budgets to offset required contributions to the affiliated relief association. The Group
struggled with the desire to allow municipalities to “buy some time” so that they don’t
need to cut services in order to pay the required contribution to the relief association,
while also balancing the need to fully fund relief association benefits and to receive
contributions timely so that associations can invest when prices are low. Having an
underfunded relief association impacts the municipality, so it’s in the best interest of both
parties for any change to be fiscally responsible. Wallner made a motion to table the
discussion until the October 6 meeting so that other members of the Group have a chance
to share their comments and for the Group to solicit feedback from their constituents.
Jaeger seconded the motion that was adopted unanimously. It was acknowledged that if
the Working Group decides not to pursue a change it is likely that some relief
associations or municipalities may decide to pursue a legislative change on their own.
V.

Other Business
• Timing of Wage Payments
Auditor Otto explained that the League of Minnesota Cities is considering a bill that
would modify how often fire and ambulance service employees are paid their on-call
wages. Currently, employers must pay all wages earned at least once every 31 days. The
Working Group decided not to take any formal action on the proposal as it’s outside the
Group’s scope, but Finn encouraged members of the Group to contact her if they have
any questions or concerns. The Minnesota State Fire Chiefs Association has added the
proposal to its legislative initiative list.

VI.

Next Meeting
Tuesday, October 6, 2009
11 a.m. to 1 p.m.
Office of the State Auditor
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VII.

Adjournment
The meeting was adjourned shortly before 1:00.

Exhibit B
Topic:
The relief association board of trustees is required to consist of nine trustees. Six trustees
are elected from among the relief association membership, and three trustees are drawn
from the officials of the municipalities served by the affiliated fire department. The
board of trustees must have at least three officers, a president, secretary, and treasurer,
who are elected from among the six elected trustees. A trustee cannot hold more than
one officer position at the same time. A suggestion has been made to allow the treasurer
and secretary positions to be combined for relief associations that are audited.

Considerations:
1. Could create a deficiency in the segregation of duties and make it more difficult to
have proper internal controls.
2. Places additional duties on the trustee elected to the combined secretary/treasurer
position. The trustee would be responsible for keeping meeting minutes, completing
paperwork and reporting forms, updating bylaws, in addition to all of the financial
duties.
3. May make some administrative functions more difficult. For example, relief
association checks should be signed by at least two officers, which would mean that
the only authorized signatories would be the relief association president and the
secretary/treasurer. The relief association would need to plan ahead to accommodate
vacations or times when one of the two authorized signatories would be unavailable.
4. Cities and towns can have combined clerk and treasurer positions. If the positions are
combined the city or town is required to have an audit, the frequency of which is
based on the municipality’s total revenues.

Current Law:
424A.04 VOLUNTEER RELIEF ASSOCIATIONS; BOARD OF TRUSTEES.
Subdivision 1.Membership.
(a) A relief association that is directly associated with a municipal fire
department must be managed by a board of trustees consisting of nine members.
Six trustees must be elected from the membership of the relief association and three
trustees must be drawn from the officials of the municipalities served by the fire
department to which the relief association is directly associated. The bylaws of a
relief association which provides a monthly benefit service pension may provide
that one of the six trustees elected from the relief association membership may be a
retired member receiving a monthly pension who is elected by the membership of
the relief association. The three municipal trustees must be one elected municipal
official and one elected or appointed municipal official who are designated as
municipal representatives by the municipal governing board annually and the chief
of the municipal fire department.
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(b) A relief association that is a subsidiary of an independent nonprofit
firefighting corporation must be managed by a board of trustees consisting of nine
members. Six trustees must be elected from the membership of the relief
association, two trustees must be drawn from the officials of the municipalities
served by the fire department to which the relief association is directly associated,
and one trustee must be the fire chief serving with the independent nonprofit
firefighting corporation. The bylaws of a relief association may provide that one of
the six trustees elected from the relief association membership may be a retired
member receiving a monthly pension who is elected by the membership of the
relief association. The two municipal trustees must be elected or appointed
municipal officials, selected as follows:
(1) if only one municipality contracts with the independent nonprofit
firefighting corporation, the municipal trustees must be two officials of the
contracting municipality who are designated annually by the governing body of the
municipality; or
(2) if two or more municipalities contract with the independent nonprofit
corporation, the municipal trustees must be one official from each of the two
largest municipalities in population who are designated annually by the governing
bodies of the applicable municipalities.
(c) The municipal trustees for a relief association that is directly associated
with a fire department operated as or by a joint powers entity must be the fire chief
of the fire department and two trustees designated annually by the joint powers
board. The municipal trustees for a relief association that is directly associated with
a fire department service area township must be the fire chief of the fire department
and two trustees designated by the township board.
(d) If a relief association lacks the municipal board members provided for in
paragraph (a), (b), or (c) because the fire department is not located in or associated
with an organized municipality, joint powers entity, or township, the municipal
board members must be the fire chief of the fire department and two board
members appointed from the fire department service area by the board of
commissioners of the applicable county.
(e) The term of the appointed municipal board members is one year or until the
person's successor is qualified, whichever is later.
(f) A municipal trustee under paragraph (a), (b), (c), or (d) has all the rights
and duties accorded to any other trustee, except the right to be an officer of the
relief association board of trustees.
(g) A board must have at least three officers, who are a president, a secretary
and a treasurer. These officers must be elected from among the elected trustees by
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either the full board of trustees or by the relief association membership, as
specified in the bylaws. In no event may any trustee hold more than one officer
position at any one time. The terms of the elected trustees and of the officers of the
board must be specified in the bylaws of the relief association, but may not exceed
three years. If the term of the elected trustees exceeds one year, the election of the
various trustees elected from the membership must be staggered on as equal a basis
as is practicable.
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Exhibit G
Topic:
The return-to-service legislation that was passed last session requires that members return
to active service for at least a minimum period of time in order to accrue service credit
with the relief association for the service performed after their return. Members must
meet the vesting requirements to be paid a service pension, and it appears that the intent
of the Working Group last year was to have members who resume active service and
membership after retirement and receipt of a service pension “start over.” It is unclear in
the legislation that was passed whether members who resume active service and
membership after retirement and receipt of a service pension must meet both the
minimum period of resumption of service and the vesting requirements in order to be
eligible for a second service pension, or just the minimum period of resumption of
service. The Optional Change provided below is based on the Working Group’s
September 22 meeting discussion.

Options and Examples:
1. The current law requires members that return to active service and membership after
retirement to meet the minimum period of resumption service before a second cessation
of duties in order to be eligible for a second service pension. It is not clear that the
member must meet the relief association’s vesting requirements to be eligible for the
second service pension.
2. The Optional Change provided below requires that retirees meet the relief
association’s minimum vesting requirements to be eligible for a second service pension,
and are not subject to a separate minimum period of resumption of service.

Current Law
Optional Change

Vesting Requirement
Unclear
Yes

Resumption Period Requirement
Yes
No

Current Law:
424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF
ASSOCIATION.
Subd. 6. Return to active firefighting after break in service.
(a) If a former active firefighter who has ceased to perform or supervise fire
suppression and fire prevention duties for at least 60 days resumes performing
active firefighting with the fire department associated with the relief association, if
the bylaws of the relief association so permit, the person may again become an
active member of the relief association.
(b) A firefighter who returns to active relief association membership under
paragraph (a) may qualify for the receipt of a service pension from the relief
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association for the resumption service period if the firefighter meets a minimum
period of resumption service specified in the relief association bylaws.
(c) A firefighter who returns to active lump-sum relief association membership
and who qualifies for a service pension under paragraph (b) must have, upon a
subsequent cessation of duties, any service pension for the resumption service
period calculated as a separate benefit. If a lump-sum service pension had been
paid to the firefighter upon the firefighter's previous cessation of duties, a second
lump-sum service pension for the resumption service period must be calculated to
apply the service pension amount in effect on the date of the firefighter's
termination of the resumption service for all years of the resumption service. No
firefighter may be paid a service pension twice for the same period of service. If a
lump-sum service pension had not been paid to the firefighter upon the firefighter's
previous cessation of duties and the firefighter meets the minimum service
requirement of section 424A.02, subdivision 2, a service pension must be
calculated to apply the service pension amount in effect on the date of the
firefighter's termination of the resumption service for all years of service credit.
(d) A firefighter who had not been paid a lump-sum service pension returns to
active relief association membership under paragraph (a), who does not qualify for
a service pension under paragraph (b), but who does meet the minimum service
requirement of section 424A.02, subdivision 2, based on the firefighter's previous
years of active service, must have, upon a subsequent cessation of duties, a service
pension calculated for the previous years of service based on the service pension
amount in effect on the date of the firefighter's termination of the resumption
service, or, if the bylaws so provide, based on the service pension amount in effect
on the date of the firefighter's previous cessation of duties.
(e) If a firefighter receiving a monthly benefit service pension returns to active
monthly benefit relief association membership under paragraph (a), any monthly
benefit service pension payable to the firefighter is suspended as of the first day of
the month next following the date on which the firefighter returns to active
membership. If the firefighter was receiving a monthly benefit service pension, and
qualifies for a service pension under paragraph (b), the firefighter is entitled to an
additional monthly benefit service pension upon a subsequent cessation of duties
calculated based on the resumption service credit and the service pension accrual
amount in effect on the date of the termination of the resumption service. The
suspended initial service pension resumes as of the first of the month next
following the termination of the resumption service. If the firefighter was not
receiving a monthly benefit service pension and meets the minimum service
requirement of section 424A.02, subdivision 2, a service pension must be
calculated to apply the service pension amount in effect on the date of the
firefighter's termination of the resumption service for all years of service credit.
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(f) A firefighter who was not receiving a monthly benefit service pension
returns to active relief association membership under paragraph (a), who does not
qualify for a service pension under paragraph (b), but who does meet the minimum
service requirement of section 424A.02, subdivision 2, based on the firefighter's
previous years of active service, must have, upon a subsequent cessation of duties,
a service pension calculated for the previous years of service based on the service
pension amount in effect on the date of the firefighter's termination of the
resumption service, or, if the bylaws so provide, based on the service pension
amount in effect on the date of the firefighter's previous cessation of duties.

Optional Change:
424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF
ASSOCIATION.
Subd. 6. Return to active firefighting after break in service.
(a) If a former active firefighter who has ceased to perform or supervise fire
suppression and fire prevention duties for at least 60 days resumes performing
active firefighting with the fire department associated with the relief association, if
the bylaws of the relief association so permit, the person may again become an
active member of the relief association.
(b) A firefighter who returns to active relief association membership under
paragraph (a) may qualify for the receipt of a service pension from the relief
association for the resumption service period if the firefighter meets a the minimum
period of resumption service specified in the relief association bylaws service
requirements of section 424A.02, subdivision 2.
…
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Exhibit H
Topic:
Any member who has a break in service of at least 60 days is subject to the new returnto-service law if the member resumes active service and membership. The legislation
treats all breaks in service the same. The only exceptions are for federally protected
leaves, such as military or FMLA. Bylaws for many relief associations allow the
association or the fire department to grant members an approved leave of absence. A
leave of absence, even if approved, would be considered a break in service and members
would be subject to the return-to-service requirements if the leave of absence extends at
least 60 days.

Options:
1. The current law specifies that anyone who has “ceased to perform or supervise fire
suppression and fire prevention duties for at least 60 days” is subject to a minimum
period of resumption service if the firefighter returns to active fire department service
and active relief association membership. This covers all situations (i.e., approved
leaves of absence, deferred members that return, retirees that return, and any other
type of break in service).
2. The Optional Change provided below would exempt members with an approved
leave of absence not to exceed one year and members with a break in service of not
more than one year from the resumption period of service requirement. The
exemption for members with a break in service is subject to authorization by the relief
association board of trustees. Pensions for these members must still be calculated in a
manner consistent with the return-to-service requirements that, for example, specify
which benefit level is used when determining the pension amount.

Current Law:
424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF
ASSOCIATION.
Subd. 6. Return to active firefighting after break in service.
(a) If a former active firefighter who has ceased to perform or supervise fire
suppression and fire prevention duties for at least 60 days resumes performing
active firefighting with the fire department associated with the relief association, if
the bylaws of the relief association so permit, the person may again become an
active member of the relief association.
(b) A firefighter who returns to active relief association membership under
paragraph (a) may qualify for the receipt of a service pension from the relief
association for the resumption service period if the firefighter meets a minimum
period of resumption service specified in the relief association bylaws.
(c) A firefighter who returns to active lump-sum relief association membership
and who qualifies for a service pension under paragraph (b) must have, upon a
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subsequent cessation of duties, any service pension for the resumption service
period calculated as a separate benefit. If a lump-sum service pension had been
paid to the firefighter upon the firefighter's previous cessation of duties, a second
lump-sum service pension for the resumption service period must be calculated to
apply the service pension amount in effect on the date of the firefighter's
termination of the resumption service for all years of the resumption service. No
firefighter may be paid a service pension twice for the same period of service. If a
lump-sum service pension had not been paid to the firefighter upon the firefighter's
previous cessation of duties and the firefighter meets the minimum service
requirement of section 424A.02, subdivision 2, a service pension must be
calculated to apply the service pension amount in effect on the date of the
firefighter's termination of the resumption service for all years of service credit.
(d) A firefighter who had not been paid a lump-sum service pension returns to
active relief association membership under paragraph (a), who does not qualify for
a service pension under paragraph (b), but who does meet the minimum service
requirement of section 424A.02, subdivision 2, based on the firefighter's previous
years of active service, must have, upon a subsequent cessation of duties, a service
pension calculated for the previous years of service based on the service pension
amount in effect on the date of the firefighter's termination of the resumption
service, or, if the bylaws so provide, based on the service pension amount in effect
on the date of the firefighter's previous cessation of duties.
(e) If a firefighter receiving a monthly benefit service pension returns to active
monthly benefit relief association membership under paragraph (a), any monthly
benefit service pension payable to the firefighter is suspended as of the first day of
the month next following the date on which the firefighter returns to active
membership. If the firefighter was receiving a monthly benefit service pension, and
qualifies for a service pension under paragraph (b), the firefighter is entitled to an
additional monthly benefit service pension upon a subsequent cessation of duties
calculated based on the resumption service credit and the service pension accrual
amount in effect on the date of the termination of the resumption service. The
suspended initial service pension resumes as of the first of the month next
following the termination of the resumption service. If the firefighter was not
receiving a monthly benefit service pension and meets the minimum service
requirement of section 424A.02, subdivision 2, a service pension must be
calculated to apply the service pension amount in effect on the date of the
firefighter's termination of the resumption service for all years of service credit.
(f) A firefighter who was not receiving a monthly benefit service pension
returns to active relief association membership under paragraph (a), who does not
qualify for a service pension under paragraph (b), but who does meet the minimum
service requirement of section 424A.02, subdivision 2, based on the firefighter's
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previous years of active service, must have, upon a subsequent cessation of duties,
a service pension calculated for the previous years of service based on the service
pension amount in effect on the date of the firefighter's termination of the
resumption service, or, if the bylaws so provide, based on the service pension
amount in effect on the date of the firefighter's previous cessation of duties.

Optional Change:
424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF
ASSOCIATION.
Subd. 6. Return to active firefighting after break in service.
(a) If a former active firefighter who has ceased to perform or supervise fire
suppression and fire prevention duties for at least 60 days resumes performing
active firefighting with the fire department associated with the relief association, if
the bylaws of the relief association so permit, the person may again become an
active member of the relief association. Members that have been granted an
approved leave of absence not to exceed one year and members, if authorized by
the relief association board of trustees, that have a break in service of not more
than one year are subject to the service pension calculation requirements under this
section but are exempt from the minimum period of resumption service requirement
of this section.
…
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Exhibit I
Topic:
If a member is receiving a monthly service pension and resumes active service and
membership under the new return-to-service law, the member’s monthly pension
payments must cease during the member’s period of resumption service. The member’s
monthly pension payments resume upon the member’s subsequent cessation of
firefighting duties, and the member would be eligible for an additional monthly pension if
the member met the minimum period of resumption service (or minimum vesting
requirement). The monthly payments that ceased while the member was active during
the resumption period are “lost.” The Optional Change provided below is based on the
Working Group’s September 22 meeting discussion.

Options and Considerations:
1. The Optional Change provided below would allow monthly retirees to continue
receiving monthly service pension payments during their resumption period of active
service.
2. If the Working Group wishes to pursue this change a change would also be needed to
Section 424A.02, subd. 1, and possibly other sections, to authorize pension payments
to members that have not permanently separated from active fire department service.

Current Law:
424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF
ASSOCIATION.
Subd. 6. Return to active firefighting after break in service.
(a) If a former active firefighter who has ceased to perform or supervise fire
suppression and fire prevention duties for at least 60 days resumes performing
active firefighting with the fire department associated with the relief association, if
the bylaws of the relief association so permit, the person may again become an
active member of the relief association.
(b) A firefighter who returns to active relief association membership under
paragraph (a) may qualify for the receipt of a service pension from the relief
association for the resumption service period if the firefighter meets a minimum
period of resumption service specified in the relief association bylaws.
(c) A firefighter who returns to active lump-sum relief association membership
and who qualifies for a service pension under paragraph (b) must have, upon a
subsequent cessation of duties, any service pension for the resumption service
period calculated as a separate benefit. If a lump-sum service pension had been
paid to the firefighter upon the firefighter's previous cessation of duties, a second
lump-sum service pension for the resumption service period must be calculated to
apply the service pension amount in effect on the date of the firefighter's
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termination of the resumption service for all years of the resumption service. No
firefighter may be paid a service pension twice for the same period of service. If a
lump-sum service pension had not been paid to the firefighter upon the firefighter's
previous cessation of duties and the firefighter meets the minimum service
requirement of section 424A.02, subdivision 2, a service pension must be
calculated to apply the service pension amount in effect on the date of the
firefighter's termination of the resumption service for all years of service credit.
(d) A firefighter who had not been paid a lump-sum service pension returns to
active relief association membership under paragraph (a), who does not qualify for
a service pension under paragraph (b), but who does meet the minimum service
requirement of section 424A.02, subdivision 2, based on the firefighter's previous
years of active service, must have, upon a subsequent cessation of duties, a service
pension calculated for the previous years of service based on the service pension
amount in effect on the date of the firefighter's termination of the resumption
service, or, if the bylaws so provide, based on the service pension amount in effect
on the date of the firefighter's previous cessation of duties.
(e) If a firefighter receiving a monthly benefit service pension returns to active
monthly benefit relief association membership under paragraph (a), any monthly
benefit service pension payable to the firefighter is suspended as of the first day of
the month next following the date on which the firefighter returns to active
membership. If the firefighter was receiving a monthly benefit service pension, and
qualifies for a service pension under paragraph (b), the firefighter is entitled to an
additional monthly benefit service pension upon a subsequent cessation of duties
calculated based on the resumption service credit and the service pension accrual
amount in effect on the date of the termination of the resumption service. The
suspended initial service pension resumes as of the first of the month next
following the termination of the resumption service. If the firefighter was not
receiving a monthly benefit service pension and meets the minimum service
requirement of section 424A.02, subdivision 2, a service pension must be
calculated to apply the service pension amount in effect on the date of the
firefighter's termination of the resumption service for all years of service credit.
(f) A firefighter who was not receiving a monthly benefit service pension
returns to active relief association membership under paragraph (a), who does not
qualify for a service pension under paragraph (b), but who does meet the minimum
service requirement of section 424A.02, subdivision 2, based on the firefighter's
previous years of active service, must have, upon a subsequent cessation of duties,
a service pension calculated for the previous years of service based on the service
pension amount in effect on the date of the firefighter's termination of the
resumption service, or, if the bylaws so provide, based on the service pension
amount in effect on the date of the firefighter's previous cessation of duties.
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Optional Change:
424A.01 MEMBERSHIP IN A VOLUNTEER FIREFIGHTERS’ RELIEF
ASSOCIATION.
Subd. 6. Return to active firefighting after break in service.
…
(e) If a firefighter receiving a monthly benefit service pension returns to
active monthly benefit relief association membership under paragraph (a), any
monthly benefit service pension payable to the firefighter is suspended as of the
first day of the month next following the date on which the firefighter returns to
active membership. If the firefighter was receiving a monthly benefit service
pension, and qualifies for a service pension under paragraph (b), the firefighter is
entitled to an additional monthly benefit service pension upon a subsequent
cessation of duties calculated based on the resumption service credit and the
service pension accrual amount in effect on the date of the termination of the
resumption service. The suspended initial service pension resumes as of the first of
the month next following the termination of the resumption service. If the
firefighter was not receiving a monthly benefit service pension and meets the
minimum service requirement of section 424A.02, subdivision 2, a service pension
must be calculated to apply the service pension amount in effect on the date of the
firefighter's termination of the resumption service for all years of service credit.
…
[NOTE: changes in other sections would also be required to permit a member to
receive a service pension while still actively serving as a volunteer firefighter.]
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